
DOCTOR OF STRATEGIC 
LEADERSHIP
Fact Sheet

Organizations are looking for 
strategic thinkers and leaders who 
can provide forecasting about future 
trends in organizations.

The Doctor of Strategic Leadership program exists to 

provide a way for students to pursue knowledge about 

leading their organization with intentional strategy. 

Organizations are looking for strategic thinkers and 

leaders who can provide forecasting about future trends 

in organizations. Leaders who think strategically organize 

information in a methodical way while applying practical 

theories of leadership to supplement their forecast. 

Strategic leaders inform their strategy with field specific 

statistical and numerical models to appraise current 

practice within a field or setting. These projections 

coupled with modern and contemporary leadership 

theory are what set them apart from leaders who do not 

engage in strategic thinking. Strategic leaders always 

consider the future and attempt to intercept a need before 

it is a need. This program addresses strategic leadership 

from several different perspectives with a student’s 

concentration as the center of its mission. 
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Prerequisites:

Master’s degree from a regionally accredited institution

Program format: Seven-week courses are offered 

sequentially and online with a residency every fall.

Program begins: August

Credits: 52 credits designed to be completed in 	  

consecutive semesters

Tuition: $625/credit hour

For More Information
Dr. Ashley Newcomb 

Program Director

 NewcombA@evangel.edu |  417.865.2815 ext. 8265

ADMISSION REQUIREMENTS
Online application, two references, resume, 

official college transcript(s), 3-5 page essay response 
to the following prompt:

Since we know every organization has its strengths and 
weaknesses, consider a leadership theory or construct that 

interests you and describe its usefulness within your 
organization or department. Describe how you as a leader 

could implement that leadership theory or construct into your 
organization/department to see improvements to systems, 

processes, and/or culture.



Fall Year 1 Fall Year 2 Fall Year 3

DSL 700 
Leadership Theory 

3 cr DSL 760 Strategic Foresight 3 cr SLF 850 
Developing a 
Resilient 3 cr

DSL 720 

Budgets, Finance, 
& Resource 

3 cr SLF 820
 

3 cr SLF 860 

Assessing the  
Strategic Plan: 
Data Analysis

3 cr

Spring Year 1  Spring Year 2 Spring Year 3

DSL 730 
Managing and 
Responding to Risk 3 cr SLF 800

Strategy for Human 
Resource 
Development

3 cr DSL 820 Applied Project 4 cr

DSL 750 
 

Informs the 
Strategic Plan 

3 cr SLF 830
Principles 

3 cr DSL 821 Applied Project 3 cr

Summer Year 1  Summer Year 2 Summer Year 3

DSL 710 
Board Leadership 
and Governance

3 cr SLF 810
Global and Cross-
Cultural Leadership

3 cr DSL 822 Applied Project 3 cr

DSL 740 
Technology in 

3 cr SLF 840
Change

3 cr DSL 823 
Applied Project  

needed)
1 cr
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